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LIFE INSURANCE CORPORATION OF INDIA 
NOTIFICATION 
Bombay, the 21jr April 1976 

LIFE INSURANCE CORPORATION OF INDIA (STAFF) AMENDMENT 
REGULATIONS, 1976 

No, 65(24EIiis, II1/7/74.—In exercise of thei powers conferred by section 49 of the 
Life Insurance Corporation Act, 1956 (31 of 1956), the Corporation, with the previous 
approval of the Central Government, hereby mak.es the following Regulations further to 
amend the Life Insurance Corporation of India (Staff) Regulations, 1960, namely:-— 

1. These Regulations may be called the Life Insurance Corporation of India (Staff) 
Amendment Regulations, 1976. 

2. In Regulation 18 of the Life Insurance Corporation of India (Staff) Regulations, 
1960 (hereinafter referred to as the said Regulations), in sub-regulation (3) after the words 
and figures “Regulation 39”, the words and figures 

“or to terminate the services of any employee belonging to Cla.ss 11 in accordance 
with the provisions contained in Schedule III". 

shall be added. 

3. In regulation 51 of the said Regulations, after sub-regulation (1), the following sub- 
regulation shall be inserted, namely— 

"(lA) The basic pay and other allowance adnusslble from time to time to an 
employee belonging to Class TI shall be regulated in accordance with the 
provisions contained in Schedule III”. 

( 19 ) 
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4. In Regulation, 56 of the said Regulations— 

(.a> in suh-regulation (.2J, for me words '■Increments shall fall due'’, the words 
"auhjcct to the otner provisions of these iteguiauons, lucrements snail ran 
due” shall be substituted; 

(b) in sub-regulation (31, after the words “maximum of the grade”, the words and 
hgures "or the employee cannot be allowed any increment in uccordaneo 
with Schedule HI” shall be inserted. 

5. In Regulation 76 of the said Regulations, in sub-regulation (lA), after the words 
"is an employee in”, the words and figure ''Class II or shaii be inserted. 

6. In Schedule II to the said Regulations— 

(i) under the heading "A. Scales of Pay"— 

(a) undeTi sub-heading "11. Class II (Development) Officers”, for the entry, the 
following entry shall be substituted, namely— 

“Grade I—Rs. 250-20-390-25-4I5-EB-23-490-30-64(>-EB-30-850. 

Grade H—Rs. 175-10-195-15-240". 

Note 1.—"fhe above scales of pay shall come into effect on the 1st April, 1976, but 
where the amount of basic pay, personal pay, dearness allowance, all other 
allowances, non-profit sharing or ex-gratia bonus paid to a Development 
Offic^ for the period of 12 months for which his performance was appraisol 
under the rules of the Corporation immediately prior to the 1st April, 1976 as 
also the expenses payable or reimbursed to him or incurred by the Corpo¬ 
ration on him in respect of travelling, residential telephone, insurance pre¬ 
mium and taxes on motor vehicle.s for the said period, was not more than 
15 of the eligible premium in that period, he may be given the benefit of the 
appropriate new scale with effect from 1st April, 1973. 

Note 2. —There shall be no new appointment to Grade II by recruiiment, reversion 
or otherwise on or after 1st April 1976.” 

(ii) Under the heading “E. City Compensatory Allowance”, in ilem (ii), the words, 

letters and figures "drawing a pay of Rs. 740 or less” shall sbe omitted and 
for the letters and figures '‘Rs. lO”, the letters and figure “Rs, 20” shall be 
substituted. 


7. After Schedule II to the said Regulations, the following Schedule shall be ioscrted 
namely— 


"Schedule IH 


Special Provisions relating to Class II—Development Officers 
[See Regulation 51 (lA)] 

1. Definilions .,—In this Schedule, unless there is anything repugnant in the subject or 
context— 

(a) “annual remuneration” means the basic pay, special pay, personal pay, dearness 

allowance, and all Other allowances and non-profit sharing or ex-gratia 
bonus due or paid to a Development Officer during the appraisal year and 
includes expenses payable or reimbursed to him or incurred by the Corpo¬ 
ration during that year in respect of travelling, residential telephone and 
insurance premium and faxes on motor vehicles, but docs not include 
incentive bonus and additional conveyance allowance paid to him under 
the scheme of the Corporation known as the Additional Conveyance 
Allowance Scheme; 

(b) "appraisal date” means— 

(I) in relation to a Development Officer other than an existing Development 
Officer; 

(A) in the first year of his appointment as Development Officer, the first day 

of the month following that in which he completes twelve months 
of service from the date of his appointment; and 

(B) in the subsequent years of his appointment, the date following that in 

which he completes twelve months of service from the appraisal date 
of the previous year; 
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(I I) in relation to an existing Development Ofllcer; 

lAl in the first year of his service from Ist January, 1977— 

(i) 1st January, 1977 if he completes twelve months of service as on 31st 

December, 1976 from the date on which his last annual incrernent 
accrued in accordance with Regulation 56(2); or 

(ii) if otherwise, the date on which he so completes twelve months of service; 

fll) In the subseefuent years of his service, the dale following that in which he 
completes twelve months of service from the appraisal date of the 
previous year; 

(c) “appraisal year” means the period between two consecutive appraisal dates; and 

the period of twelve months of service preceding the first appraisal date 
under this Schedule shall also be an appraisal year; 

(d) “classification year” in relation to an existing Dcvelopnvent Ofllcer means the 

period of twelve months of service immediately preceding the twelve months 
of service reckoned for the purpose of arriving at the first appraisal date 
Under this Schedule; * 

(e) “Development Officer” means an employee belonging to Class II and includes 

existing Development Officer; 

(f) “eligible premium” means such proportion as may be speeded by the Corpo¬ 

ration from time to time of the first year’s premiums received by the 
Corporation in respect of the business secured by the agents in the organi¬ 
zation of a Development Officer, which is adjusted in the appraisal year; 

(g) “existing Development Officer” means a Development Officer in the service of 

the Corporation on 31st March, 1976; 

(h) "gross yearly salary" means the aggregate of the monthly basic pay, special pay, 

personal pay, dearness allowance and all other allowances which may be 
allowed to a Development Officer for any succeeding year if the terms of 
his appointment are fulfilled, and shall include any non-profit sharing or 
ex-gratia bonus payable in that year and an estimate of the expenses that 
may he allowed during that year in respect of travelling residential telephone 
and insurance premium and taxes on motor vehicles, but shall not include 
any incentive bonus or Additional Conveyance Allowance that may accrue 
to him; 

(0 "maximum permissible remuneration” in relation to a Development Officer fall¬ 
ing under any entry in column (2) of the Table below, means the percentage 
of eligible premium of the preceding year as specified In column (3) thereof 
which shall constitute the limit in his case as to gross yearly salary set forth 
in clause 2 in respect of the succeeding year specified in column (1) of ihc 
Tbltle. 

Tablb 


(2) (3) 

Percent¬ 
age of the 
eligible 
premium 
of the 
preceding 

year 


(A) For the succeeding year if the first (i) If he is a Development Officer otherthan 
appraisal date under this Schedule an existing Development Officer. 2 cj% 

is the relevant'apprainJ/ date. 

( 2 ) If he is an existing Development Officer, 
and 

(0 if his remU'eratlon for the classification 
year did not exceed 25 % of the eligible 
premium for that year. 



20% 
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(I) 

( 2 ) 

(3) 


(it) if his remuneration for the classifica¬ 
tion year was more than % but did 
not exceed 28 % of the eligible 
premium for that year. 

22 % 


(Hi) if his remuneration for the classifica¬ 
tion year was more than 28 % but did 
not exceed 30 % of the eligible 
premium for that year. 

24 % 


(iv) if his remuneration for the classiflca¬ 
tion year was more than 30 % but did 
not exceed 35 % of the eligible pre¬ 
mium for that year. 

28 % 


(v) if his rcm incration for the classifica¬ 
tion year was over 35 % of the eligible 
premium for that year. 

35% 

(J) For tile s icceediiig year, if the 
second appraisal date under this 
Schedule is the relevant appriasal 
date. 

(i) If he is a Development Officer other than 
an existing Development Officer. 

(2) If he is an existing Development Officer 
and 

20 % 


Ci) 2 lfhis remuneration for the classifica¬ 
tion year did not exceed 25 % of the 
eligible premium for that year. 

20 % 


(it) if his remuneration for the classifica¬ 
tion year was more than 25 % but did 
not exceed 28 % of the eligible pre* 
mium for that year, 

20 %; 


(Hi) if his remuneration for the classifica¬ 
tion year was more than 28 % but did 
not exceed 30 % of the eligible pre¬ 
mium for that year. 

20 % 


(iv) if his remuneration for the classifica¬ 
tion year was more than 30 % but did 
not exceed 35 % of the eligible pre¬ 
mium for that year. 

24 %'' 


(v) if his remuneration for the classifica¬ 
tion year was over 35 % of the eligible 
prclmum for that year. 

27 % 

(G) For other succeeding years 

All Development Officers including existing 
Develi^mcnt Officers, 

20-/0 

Note': —In the above Table, remuneration means the annual remuneration as defined in 
Sub-clause (a) but reference in that sub-cla'lsc to the appraisal year shall be con¬ 
strued as reference to the classiflcation year. 
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(j) “preceding year” means the appraisal year preceding the relevant appraisal date; 

(k) “relevant appraisal date” means the appraisal date from which the monthly 

basic pay of the Development Ofllcer is refixed in accordance with clause 2; 

(l) “service” means the period spent cm duty as a Development Officer and leave, 

including extraordinary leave which has been condoned under Regulation 69(4); 

(m) “succeeding year” means the period of twelve months commencing from the 

relevant appraisal date. 

2. Re-fixation of basic pay. —(1) With effect from the date this Schedule comes into 
force, the monthly basic pay of every Development Officer shall bo re-fixed on his first 
appraisal date and on every succeeding appraisal dates so that the gross yearly salary 
payable to him in each succeeding year shall not exceed the annual remuneration of the 
preceding year or the maximum permissible remuneration; 

Provided that a Development Officer may be allowed one grade increment in his basic 
pay on and from the relevant appraisal date if the annual remuneration in the preceding 
year was equal to or less than twenty per cent of, the eligible premium in that year, subject, 
however, to the provisioits of clause 3 as regards removal of efficiency bar: 

Provided further that subject to the limit of maximum permissible remuneration, the 
monthly basic pay of a Development Officer may be re-fixed on and from the relevant 
appraisal date by grant of more than one increment so that the gross yearly salary payable 
to him in the succeeding year shall not exceed the annual remuneration paid to him in 
the appraisal year immediately before the preceding year (hereinafter referred to as the 
‘previous year' in this proviso) if the eligible premium in the preceding year was equal to 
or more than five times the annual remuneration in that year and if the eligible premium 
in th? appraisal year preceding the previous year was equal to or more than five times 
the annual remuneration in the appraisal year preceding the previous year, but this benefit 
shall not be allowed more than once during the entire period of service of a Development 
Officer; and more than one increment may be so granted notwithstiinding anything con¬ 
tained in clause 3. 

( 2 ) The competent authority to reflx the basic pay of a Development Officer with 
effect from the relevant appraisal date in accordance with the foregoing sub-clause shall 
be the appointing authority who shall so reflx the basic pay of the Development Officer 
as soon as possible after the expiry of the preceding year. 

(3) Where the monthly basic pay of a Development Officer is re-flxcd under sub-clause 
( 1 ), he shall only be allowed such allowance and other benefits as are appropriate to that 
basic pay under the rules of the Corporation and the gross yearly salary shall be 
ascertained accordingly. 

(4) Where re-fixation in accordance with sub-clause (1) is likely to result in any reduc¬ 

tion in total remuneration, the Development Officer concerned shall be given an oppor¬ 
tunity to submit his representation in writing as to why his remuneration should not be so 
reduced. — 

(5) If the competent authority is satisfied that there is any merit in the representation, 
it may direet that the re-fixation be modified in such manner as it mav thinh fit nrovided 
that the gross yearly salary payable to the Development Officer In the succeeding year 
shall not exceed the annual remuncrafipn of the preceding year. 

( 6 ) Where rc-fixation in accordance with sub-clause (1) results In any reduction in 
total remuneration, there shall be no protection of total remuneration either by granting 
a personal allowance or otherwise. 

3. Ewdenev Bar _-(1) Where in an incremental scale there is an efficiency bar. a 

Development Officer shall not be certified fit to draw increments above that bar unless 
during each of the three preceding appraisal years the annual remuneration did not exceed 
18 per cent, of the eligible premium; 

Provided that if the efficienev bar operates on or before 31st March. 1979, a Develop¬ 
ment Officer may be certified fit to draw increments above the bar if during each of the 
three preceding appraisal years the annual remuneration did not exceed 20 per cent of the 
eligible premium. 

(2) Notwithstanding anything contained in the proviso to sub-regnlation (3) of Regu¬ 
lation * 16 , on each occasion on which an employee is allowed to cross an efficiency bar 
which has previously been enforced against him, he shall be allowed onlv one increment 
on removal of the bar and further the increment granted on such removal have no retro¬ 
spective effect. 
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4. Incentives. —(I) Notwithstanding anything contained in clause 2, incentive bonus may 
be allowed to a Development Officer under any Scheme approved by the Corporation 
under Regulation 59 if his annual remuneration in any appraisal year did not exceed 
15 per cenl, of the eligible premium in that year; 

Provided that such incentive bonus may be allowed for the appraisal year preceding 
the first appraisal date falling on or before 31st December, 1977 if the annual remune¬ 
ration in that year did not exceed 20 per cent, of the eligible premium of that year; and 
such incentive bonus may be allowed for the appraisal year preceding the appraisal date 
falling on or before 31st December, 1978 if the annual remuneration in that year did not 
exceed 18 per cent, of the eligible premium of that year. 

(2) Notwithstanding anything contained in clause 2 the Corporation may allow addi¬ 
tional Conveyance Allowance to a Development Officer in accordance with such scheme as 
it may approve from time to time. 

5. Termination of service in certain cajei.—(1) If a Development Officer fails to bring 

in eligible premium equal to five times his annual remuneration In three consecutive 
preceding years necessitating reduction in his basic pay on each of the three relevant 
appraisal dates, the appointing authority may terminate his service at any time after the 

third such relevant appraisal date on giving him one month’s notice or salary in lieu 

thereof; 

Provided that in respect of the existing Development Officers, two preceding years of 
the first two appraisal dates under this Schedule shall be excluded for this purpose: 

Provided further that the Development Officer concerned shall be given an opportunity 
to show cause against the proposed termination of his .service, 

(2) If, In consequence of the application of the provisions contained in clause 2, the 
basic pay of a Development Officer in Grade I cannot be fixed at least at the minimum 
of that Grade, or in the ca.se of a Development Officer in Grade II, he cannot be fixed 
at least at the minimum of Grade II, the appointing authority, shall, notwithstanding 
anything contained in sub-clause (1), terminate his services on giving him one month’s 

notice or salary in lieu thereof as soon as ascertained that he cannot be fixed at least 

at such minimum; 

Provided that the Development Officer concerned shall be given an opportunity to 
show cause against the proposed termination of his service, 

6 . Appeals.—(1) No appeal shall lie against an order passed under clause 2 reflxing 
the monthly basic pay of a Development Officer. 

(2) An appeal against an order pa.s.sed under clause 5 shall lie to the Zonal Manager 
and the provisions of Regulations 41, 42, 43, 44 and 45 shall, so far as may be, apply 
to any such appeal. 

(3) In the case of an appeal under this clause, the appellate authority shall consider 
the records of the case and pass such orders as it deems appropriate. 

7. Application of this Schedule not to be regarded as penally and saving of other pro¬ 
visions. —(1) If, in consequence of the application of the provisions contained in this 
Schedule, there is any reduction in the salary admissible to a Development Officer or if 
be is not allowed any increment, or if his services are terminated, it shall not be or deemed 
to be a penalty within the meaning of Rcgulalion 39 or any other Regulations, 

(2) Nothing contained in this Schedule shall bo deemed to affect the right of the 
competent authority to discharge, retire, or determine the services of a Development 
Officer in accordance with the relevant Regulation, or to affect the right of the disciplinary 
authority to impose any penalty on him under Regulation 39 on any of the grounds 
specified therein. 

8 . Schedule to supersede nil previous provisions, —(1) The foregoing provisions shall 
apniy to all Development Officers notwithstanding anything inconsistent therewith con¬ 
tained in any agreement, settlement, contract or administrative Instnictions. 

(2) All agreements, settlements, contracts and administrative instructions in respect of 
or touching upon the subiect matfer of this Schedule shall stand revoked from the date 
this Schedule comes into force." 


S. RANGARA!AN, 
Managing Director. 
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VTTT(ft>T 'Jft^ fR’fR 

>Erry^^-TT 

21 1976 

^RT f*nTT» (VRRTtt-RR) 197 6 

Ro 65 (24) TRlo in/ 7 / 74 .—f^EFT 5rftjf?FFT, 1956 
( 1956T:T 31 ) Tft^JTZT 49 % RpiT^ff TT TFPlT 

% ^ Tl-TirkT ^ RTR f^nr, RTZ^T TtRT fTTW (T’TTT'd-^R) f^fFTR, 1 9 6 0 

ROftUfT f IT fsffTTTT HTFl^T | :— 

(1) iT iTTZdYT aft^T ^t-TT f-FFl 

fsrf^rJFT, 197 6 ^fRT(T Trnrit I 

( 2 ) Rn^Vl sftTF ^TT f-FT*!- (TFTrtV-TR) W^-qT, 1960 (f^ if 
rqf-TqT T^T ^ITitt) ^ f^f-T^FI 18 , F'l-fFffFITT ( 3 ) % TTl qfV FFlf^ 
% 

“qr III % TT^Fifr^R JTn qr-iTF II ¥T TTfitT ^ 

■eqi’:?!. F'F^T t” I 

5F^ ?ftT lTiT"<f Ht 3r>? f^qi 3T3T \ 

( 3) ^iftTT % Wm 5 1 ^ ^q-fqf-FFT ( 1) ^T aq-f^ffFFT qit 
f^qr qfrq :— 

(lA) II ^ ^RTrfiiqf qft eRq-iFrq qT Tr?!^ rtrt Tj!?r fmr 

5F!t RRfRt III Jr frylfTR Rqq?-jf % rrrtt ^ft i 

( 4) RT 't'fR ryf-FFT % fqpFFl 56 it— 

(a) <^TT Tf-J RF RTf % f^R RTTT % FRH 9 T 'fR fqfRRR'f 

% FfPr^R TlRTRf ^ RsfVR^RRRf^RR RT? % R^fqR RTRTl 

T^Rt ’rstt ^r ; 

(b) RT-fRfRRR ( 3 ) Jr 'Rl^fV R^ft^ rFrtIRR’ % RTR ^R ‘RT RR- 

RT'O' RRRqft m % RR'TTT Tif rV RRRRfe ^ FT R^'rt' RiRT 
%i\T. RrT?f Rt rFtfiFrr fRTRT ITTR I 

( 5 ) RMTtRR fRfRRRt % fqfRRR 76 Jf, RT-f^RRR ( lA) ''IFT RRRTlD' 

?T3^ % R7RTR 'RTfR H Rl’ RiRt R^R sfY Rf^RfFR fRRT RTR I 

(6) RqtlRR fRfRRRf ?rT^?ft H ^ 

(i) “ A ^RR-RTR ?ftRq?” % RTRRR— 

(a) "II. RRTR II (fRTRR) rFrrtT'O-” % Rt:^r Rf^cj 

^ ?RTR 9R fRPR rWcj Rj3> — 

"^rI Ro 250-20-390-25“415-fo -do -25-490-30 - 
640-fo 1.^0-30-850 
11 Ro 175-10-195-15-240 
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finqtjft l.^-^R’d^T^rTT-^T 1 51^, 19 76 % 1 

1976^fT;cr 12HHr'T?%'^?FTr^%fWqfiETq%fqw'f^: 
sqTirr’^ fTa'iTor % ?F|ErT fqrifi 'BfsrqrO' qit 

qT?r im TTT JT^TT^ WtTI, ?r?iT gvft 

'urifhr-O qr ^iTnij^qr % g-rq ?(T«t ^ qr 

Trfqir f^ir ^ 4 " g# qr qron, fqqrifhr ssfiijtq, sfilwi ^ 

^q ?rqfq ^ 4tzT qqr-^ qr qrr % qr^ if fqq^ m 

^srtj q^ qrt ?TqT iq-qfq ^ f^rcj qrsr TffqqR % a 5 xr^URT ^ 
q qf 1 ?r^q, 1973 ^r ^qjjqq qif tqq-qiq ^ 
fqir qr ?FPt | 1 

fatq^ 2.--i!!T^?r, i976&qT ET^ir^qll^f qfff ^ ffFjfqq, 
ETf, Trqrqqq qr ?r?q fqqfY ttit ir q^ 1 ” 

(ii) qq (ii) ^ "E qqq-xrqjTT qqr”t 5 ffqqr ^ sRqqq "qo 740 qr 
qq^r qrq tqq 91 % ar^” , qsiTTf qlT qtTTf qrr qif? fqqr qrq qk 

" o 10” qsiT qlT qfqjf % fqi-q qT '^o 2 o’ T^rr qrq i 

( 7 ) qq-ikq fqfqqqf ^ qq^^ II % qr? fqrqfqfarq >51.,^ HI '3r>? 
^ qrq— 

in 

qqrq II—fqqqq srftr^Frftqf % qqq ?f fqqq qqq^q 
[^if fqfqqq 51 (lA)] 

1 . qftWT.—^?q ^r, ^ qqr fqqq qr qq4 ^ ^» ?rqqq q ^— 

(a) "qrrq!fr qrftqFqqr” qq SET t : qq qqq^ fqifrq qqq, ®qfqqqq #qq, 
q^qrf qqr, qqr ee eIt ^rq fqq^ai qrjfkrff qr sqqq^jqq?- 
qfqq q> q?q fqqfqq qq ^ fqqrrq qftrqr 'i qrt ^q qr firwr ^ *fk ^qif 
qqsfft ^q qr qrqq fqriT q^ ^q qr qrqr, FqqFrffq ^irffqifq, a^qr qlfqqE 
qqr ^q E'qq if qkq qqr-O'qT % qqq ^ ^e% 3?t?: fqqq q k 
qiT Efjqrfqq % qfqq qfq srfqftqq qfqqfq qqr q>qqr 

% qfqqq qE^> fqqq ttet qfrkqT qfzqfq qqr qffqfqq | ; 

fb) '‘jj;?q fqqfw fafq" tt qq t — 

(I) q^rq fqsprq qfqrqfrqf % ?rqrqT fr^rq qfqfqfkrf % 
qqq q : 

(A) fq^prq qfqTr^ % ^ if fq^qq % qqq qq if, fqjfqqfqfq % 
qqqrcj 12 ete q;r irqrwE 5 !^ % qrq qqir qrq qff 
qqq fqfq ; q-^- i 
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(B) PtJJTw % t, ^ W fcrf^T % 

13 RTH TT ^TT % arT5^ ^ET^T Rm ?|f\'im f^rfT; 

II sRf^TT fq'^TE ^BfErirrfWf % ?i?sr Ji -• 

(a) 1 H) 7 7 % 5r«rR ^rr Jr— 

(i) 1 1977 iETT^fM>rrm 56(2) %'tTEfVq' fTSr^ sTTf^TP 

sifepuT, 1976 Trt 12 tiTE^ ^ 

^cTT zrr 

(ii) ^pTETT ^ ffrfq" ^ ^ 12 TIE T^T ^ TTO ^TT TTcTT | ; 

(b) ir, ^ ^ t?3t fEHrfr’T % 
'■i'7Trr[ 1 2 ET6 TT JrTTTiET ^TT ^ ^IT? ETE ^'V 5r«m ffrf^ J 

(c) '’t?t ^ ?ni I T> ^ fcrfwi % ^ 

rr«rr sfw ’j;?’! IWteit f^«r Jr ^ Tf^ 12 

ET'fT ^ lTqf=r ^'V R^T fT-Gr^lIT ^ fPft; 

(d) fJrura ’TOjETfiiTf % Jf 'q^ff^FTor ^ 'trvr ^ 

^ ?r?T<tir TSTR firsrftaT M«t fiErro^ % ftrtr frrrfV rif gr^T 
^TTFft- 12 ETE qft ^rrf^; 

(e) "f^iT iirf'jETTTTrTwI^WTFrn^^^f'J^ ^qr^O-ifftT ^EJr^tTTn 

r^spTT StTsTT^TTI' •rfV | ; 

(f) “qT5r sfrfRTq” t?! ^rl t, f^rTTn % Fr'irarr ^ sirr ieet 

snf^'qTT % irid ^ fETH STTT RET RTR ^ jfrfETR RTrTT Rt 

TTT'IEET qT fTTR STTT fT^TT fim RtT gft fT^J^T0T TT Jr 
ttTtt ^ ] 

(g) "Tv^TTT fTETT RfUfTlft” qrr Rsf I fTETT Rfsr^TKV R> 31 EXT, 
1976 qit ffprrr Tr\ Jwt ir ^>5 

(h) "XEnr TTfET #TT” TT RR t, RTfuTl TTT, RTT, ssTf^cETT tTT, 

fi^TT^ Rtrr 5fftT !!E!T xwV Rrr't spi ^ tVt Rt i^qr fR^rrir ^rfsrTrRV 

qfr fsrfr ^ m % fixr^ vgET rt ?tT% t, rtt 

Efl)' ^TI qrTTT t ?6R '3T TR =PT ^mflT^ei REfi-sn^ TT SPJ- 

Rf-’JTE RtTO Tfwrf^T ^ TTT TK ^pf % fTC[ TTTT, RTTT^fPx ^pf^rrET 
€irt xfrfRiET TTT Tfn’-'x: TTfrf qr TT % fTtr TiJr RgmfTT 
^TTT spi: fTtrr 'ilT^ f, qTfg ^Tlfr fH^ TTPTT ^TIT T>Tg RT RfclfTqT 
qfTT^T RtTF TfwTfpifT T|f | ; 

(i) €l'=^ ^ TTfT'TT ^ XXFR ( 2) % fTTET RfUTEft ^ TTR Jf Tt 

R"r rTtH? Jr "RfsTTrcnr rttr qTfi:>RfJTqi” nrr ftpr ( 3 ) ir 
ij^TTeV m ^ ETT RifTTR TE RfftW ^ ^“T TltHTT % ^TPR ) if 

^frUT RTTrff Rff % RET if 2 if TTlf TTR Rffr^ t?PT ^ xftrfT 

$ I 
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__OO__ (2) (3) 

g;#irTiflr 
^ ^ 'tra' 

5rRn?Rr 

(A) W%w (i) WJR sr? 5rFti^R>^ 

?rj^ % 5r«RT ^RfRTT ^ wPsT^rTTfl't , 2oir%wer 

f%f«r ^ ?fiT?r 

^rakoT f^«T ?> : (2) w»R ^5 fq^RT ^rrsf^rd I, 

!ftT 

(i) ?nR ’T»ff^"T ^4' % 

TTfT>5rPRT 2r4 % sftfiTJTiT 

25 5f%3!Ta'^«rfEI^^^ . 20!lfaT!Tcr 

(ii) 5Fn: ^#riT®r ^4 % 
qTfT«rfw ^ % qi^ rfVfTRrfr 
% 25 sriwiT ^ wfspp qR 

28 srfdw ?r stTert h' , 22 3Tf?r?r^ 

(iii) ^ % %c[ R¥m 

H i r<>! TfR -f W % 'TTW rfMwr 

% 28 srf^ ?r *Tftrq? ^ qr 
30 jrfhW^r?TfsWJT^ . 24^rfhTfRT 

(iv) 'i*rf'fi<'j| ^^rqiT 

qir < ‘‘.-irw q4 % qra- sfrt^m 

4r 30 qfqifRr ?r iqftjqr t?: 35 

s , 28 5rf^ 

(V) ST^T qiffWr qR % %t 

qifT^qfw q4 % qr^ sfrtwr 

% 35 qfqTRT ^ ?rf!jqr (ft . 3 5 MPdifW 

(B) *1^1^ W {1) ^ q^RR ftw sriwft 

spjg;4t % MHi4q fcfrq ^ % ^fRRT qfrf fq^rq irftjqntt I 20 qfqwq 

f^q ^ qqq rr 
fWNqr fMq it ; 

{ 2 ) 'fpR q? q'Sqi'T fqqnq qfaqrrtt 

t qtr, 

(i) wqr q#fRq q4 % Rqqrr 
qrfrqftq: ^ q4 % qR vftfqqq 

% 25qfdqrct ^qfstqrq^ 2oqiqqR 
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( 1 ) ( 2 ) ( 3 ) 

(ii) ITTi: TiffTTT ’T# % 

qiiTTfHT? % TT^ sftfTTTR % 

25 ^ T?: 28 ^rf^ITT 

. . 20!TRri?rci' 

(iii) SETT ^ % fnir 

qrfr^rf^ ^ ^ % w sHTh^*? % 

28 SrfejTcT^^fftFF 5 I TT 30 STRi- 

?t . . 2oirRp?Rr 

(iv) *En: wfaRnr % Rt^- 

TTfr^iRw ^ % qi^ sftfHTtT % 

30 Mpdiild % SrRjqT^tTTSSSlRr- 
?Rr^5rRH7^5t . . 24qRiTO 

(v) 5ER qiffjfTEir Ttt % Ret 

qTfT>!TfET ^ % qra rfrfwi % 
35stfyw%?fRiT^ . . 27!TRr?r?T 

(C) iRTir % Ret. ?r*R Rtoh ?rRrwr<iff % Re? ^^ttet 

ftqro ?i%-. . 20 !iRTira 

fewi’»ft: ^qrtq^ R qTf^-TRTqr qmr^ | qTfT^-iRrqr ^r Rf> (a ) 
t ( qftRTRTT IR RtkRtt qr ?t4 % ?e=ji4 

Jr HPRT ^rrf^ i 

(i) “^pttR qrf" qrr ?r 4 1 htt 13;?^ RreriRq' RtRt ^ qrr RrqirT ^o?; 

(k) "iet^ RtuR:it RrRr’’ qr ?i4 | t? RrsTkir RtRt 

2 % STTHTT fq^HW ?rRrprfr TT etRtt tjh ^cet jt; Rt^^t Rtitt ^srrar |; 

(1) "W 'PT t ^ t^TT^r ^rfaqr^t tt grr grr ^ 

RtRetr- 69 ( 4 )% WHT qR »Tt ^T^rnjR'P ?pt 

TT Ricii^ Tf^ ; 

(m) "?ri^ Tf” TT 514 I HTT Tjyq^RrtifT'T RtRt ^ wr?Tff ^r^ft 12 
TmrqRsRftri 

2 . <ffT 1 ) RhtRtRt ^ htjj; tiftR itititR fnr ^ 

SRJrq^ Rrqro srRrqrfT qr rtRtt 13 ^ f^atTP RrRr am i r ^ q- aT 

^ RraU'^i' Rrfmff qr ja: Rimr Rrm rniTirr ^ ^ ^^EPt ^ mrrr 

arfw ta^T ^[^tthR snRpp ttR^Rtt tt ^rfirparr ^r^Jnr 'ttR:«tRtt % a^ ^tar 

TOa Rp fana ^rraarR art RTTa RraRoa RiRr % mr% ^ 3 ^ taa Jr 
i^ar ^aa ^ a?r ar aaaR | mR ^aaft Tf Jr arRta: 'TTfr^rRra? aa a^ % aria' 
sRRraa % 20 afamr % arraa^ ar ara ^ a^ spaaar-'^ spr armdr 3 
% awsR % mRa ^>n arf^ 1 
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^ I fY tr^ fWE' srftmft ^ Rlftfsp ?rfkWT 'nfT'srfir^ 
^ iRR Jr ^ *rfsr^ ^ ew ^j^ffraiTor f?rf«T 

5^; PiMCi fV4T ^ HYR ^ aiRi ?ETT '^^'ii+Tl Jf Tra iftfipTR ^ % RftY TTfr^ft^ 

% qt^ ’^Jr ^ qTRT R strfsRT ^ ^fk strqr ^ fJrakR yt qw 

sflfHqq ^sRff % ^qnfr ^ fqgtRr qq ^ qrrq+' TrfT'qfqqT ^ qrq ^ % 4 <m<: qr 
^iftjqT ^ ffr ! 5 pjq# q^ if ^rqqff ^ qrftqT qqq, qi? (w% ^TFf qqq^ if 

^q^ q’f *h'sH qnqqr) % h^?i' % fqqikq q'f if ^rqr qt^ qrlqq? qrfkrfqqi 

If ?rFspp q^ ^ qrf^, T175 q? irrq fqqnir qfqqqff % qr^ ^rqrqq^ if irqr t ^rfqq: 
qR q^ qrqr qrf^ ; !fk kq 3 if to wf Rrfqr ^f^ % qrq^ rrqr % q-rqqrqqq qfr 

qff qf qqqff 1 

(2) ^[qfw qq-qr? % q^qqr qqq T^qqfqqtqq Pcifq if fqqrir ?rfqqnkf qrr 
qfnr jq: fw q^ % qw srrftrqqff ^ fqjkq ^rftRqff ^ kf fV "jqqrqf q^- 

qff qqrpq ^ qqqrq^krqqr ^ffsr qwrq ^ irqr fqqqq srfqqrRf qq ij^q ^qq jq: fqqq q^krr 1 

(3) rrq^ fqqqq qfijqqqf qq qrfqY ^qq qqqjq (1) ^irqrjtqjq; fqqq 
f^qqrli qqqif%qqqq^'qk:iiRqmi4t^f^qTTtff^fqqq^fqq^% 

qq% 4 'qq % ^ wk qq% qw qifqq? %qq qq fqqkq qq^qrt ffqr 1 

(4) qq-qk (1) % fqqqrqqR 5^: fqqqq % q>K*<i q^ q^Riqqf ^ 
qTk5ifqq> if qqff ^'i^H, qRfqjq fqqqq qftiqqff qif firf*qq qq if fq^qq qR% qq qqqq 
fqqr qi^qr f^ qqqq qrk^qfqqr qqf q qn ferr i 

(5) qfq qw RTknfTif ^ qrq % q^^R ?f f^ qqqq fq^ qairq q? ^ 
% ^q; fqqqq qq qsf fqqq ^ qqqrr ^ fV qf qq ^q if qkqfqq f^pqr qrq '^qr qfqq qqwr 
qrq qqq fq fqq^rq qftrqqff qif q^jqqff q ’4 qq qqq qrfw ^qq ^ 4 qi 4 f % qilw TTk- 
^firq? ir qfsrqr q ^ 1 

( 6 ) qft qT qq qfq (1) % fqqqrqqn: ^q; fqqqq jrt to TTfrofirq if 
TO qrkqfqq qr ikTO Rfqqqq qr tot qqf (Hrr q^ fror tope i 

3. ^?wqTx>i( 5 -“-qif qqtqq^qrq if TOqqr qfY I c[qr fqqqq qftpprff qifqq 
qq: ftq % qqq ^ ^ qVr srqrfqq qff fror totet qq qqriffq gi^qrqf tot- 

fqqkq q^ if if scirq: if qilw qrk'srtqq: qrq rfffqqq % 1 a sriroq if wFaq: q ^ 1 

qqq f% qTOqi Tfq: 3 1 qr4, 1 979 qff qr q|ir ^ totT ^'f, qf fqror qfqqqff 
ipf -dq: % wa tro ^ qr^ % q>T qqrfqq fw qr qror t tot qfq ^qi4f ^?q fqvkq 
qqf if if if qTfW 'Tfkqrqq: qrq rfffqqq % 20 qfqqq ^ qfaq: q 1 

(2) f^qqq so % qq-f¥qqq (3) % etoe if to ^ qRq % qrqijq 
iq qqq qT TO qqqrff qff ’qroqr^ffq: qrr qrq qf fqr qq% tot q?q ^ qr'P 
TFjqfq fr qqfr | ; to Tk: qff qqrfkr qr q^' qq: |f qqq ffe ^ srjqfq fr TOPff sfk to 
TO ikq % qjq TOf fqq^ tro ^ ^ REfr qff 1 

4. lifTOUtq-—(i)TO 2 if TO ^qfqq % qrqro, fqfqqqse % TOi%fqqqaqT 
irqfTO fqqff iff jfRqr % fkt^ T[q Pq+qq qfferqrrff qff Rfroro qkq qif q^fir ^f ^ qq^ff 
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I ^ IWtRI 5!rT ^ Tim Tlftr? TT % 'TO sWrifT ■% 

1 5 nfinfRT ^ T ^ 1 

TTO 31 ferKR, 1 977 'lit TT TT^ 'TT% TEft SETT 

fTtrfr'T fTf«T % 'JTOtft iJTir fTKrfTT TT 'TT imiT | TOT TO Tisf if 

srriTOT Tlfwfil'ir TO TO % TO sflfTOT % 20 5lfTTOt !rfw T (5(17; JI|: RtTOTfT 

31 f^TOT, 197 8 spt TT TH% 'Ti?% Tf^ TOft frrf«r ^^qnftiJTO 

ProtRi TO % frorr to RaRif | sitt to Sr to^t 'TrfTOTfrqi tr ^ 

TO jftfWT % 18 a^ITOT ?r R I 

(ii) TO 2 t ^ RfTR % RIRTO fTTO 1^ fRTOR ^TfijTOft qit ^ Rt^TOt 
^ mfdfT'fR qfrofR toe ^t^tot to: totr ^ frof' to totr-hto to TOiRtfro 
toutotIi 

5. ^ nft TOnftw.—(1) TOR TO 'RftmfV to rfifrorR ^ 

RtRTOTTRR'jtREfrTOt % RTItoi 'TTfr^TfRRT qTO % TORT TO:^ JttoM TfRT | 

fTOi^ cNf RTO JJTO PR^TT PrfTOn to tr% %rr ir q^ift ^ t, fTOiRT ?rf^- 

TO^t frofr TOR tor i^ri PrafTni firfR % 'ttor n^ to to Rtfeir to 

i^TOsr ^r TO ^ TOTO TO TOiRT 11 

TOT^ f% TOTO fTOTOT ^rfy'TOf^lf % HR'S! ^ TOT % TOTOTcT TOPT IJTO 

rfTtffrqr Prf^'f % ^totV TOff qit tot Ttw % fro; ^ tow i 

TO?I^ TO »P pp TORpTR IWRT >STf«ITOft SRTOpR TTOlft ^ ^ WfR TO 
TOTTT TO 'RRT fTOT TORT TOf^ 1 

(2) 2 % Tqw^ ^ totPt % Tfrorm ;ptt ^ I % ftiift Pitoit 

?rfy+l C\ TO 7JTO TOR TOT % TOT TTT % '^TOR TT pRTT f+Mi TO y*TOTT TO UTO 

II % frofV f^TOiT?TfaTO^ % TOW t tot ^tot^t n irPitotT^ f^T 

TO TOTOE I, tP Pr^fro TrfijTOft, TT-^ { 1) JfTO 5 EtEfTOT^TOTO|T'tlT^zR W^TO 
Pp TOT % TOT ^i^TOR "R pTTOT PpEI TO TOPTO T^ TTE TO 'ftfeET TO TRip 
TITOT ^ ^TOT iroc TTOPV ^ TOTTR TR TOPTO | I 

TOR Pp itrPtot froTOT ^rfy+i Cl qit jjwf^ ttotV ^to ittoPtt to to^t’p 

^ TO WR PtTO TOTO TOf^ I 

6 , — (1)^2% TOTOR TOP PtTOIT StPiTO^ % IJWR ^ qR: pRTOT 

% ^ froiPj ?r TOli tteItt qft to rtoP i 

(2) 5 ^ TOTOfE 'TR Ppq TOl TO^ % fTORj ^r toPr TOfTO^P^Pt 

»PT TO^ TOf^ !flT PrPlTOT 41, 42, 43, 44 cTTO 45 ^ TWE ETO ?> 11 % 

Ppift sppPT to: TOT^^lPt I 

(3) ?IT ^ % TOTOPt TOfPr % RtTOE P TOfPr-TOftRrrCt w TOW P 
frro^ to: Pptot qi%TT w w tIrt tot#to to%^ tott qr^ro i 

7 . ■?IT TT-J^^ % WtPI %t TOfro T toTO toe TOTT tor TEWf % E f g R RT % 


^ tl 





32 THE GAZETTE OF INDIA EXTRAORDINARY 


[Part m—S ec. 4 ] 


(1) w ^ % qfPTHHwr, 

% t ^ I JE ^ ^ t?R ^ JTT^TRtT'^RRT^ 

^ ^mcft ^ ?ft f^ifrinT 39 ^tt^ ir wfer ^rflr?m?TT ^stfe ^srif^ i 

(2) w TO *ft srrftm^ % 

f^% H<J?TR ftwr SfRETTr^ ^ ^ ITT WV^ET 39 % 

f%?ft »ft sfTTET ^ ^liDTrafTT snf^nprtt % ^ ^ % srfspFR ^ ir^?r 

% iM ^ ^EWT ^rmr i 

8. X^nft nfl OTOPTTf?ffT «TTfft ( 1) ^ 

HtT^R)', 5r<|^sff STT !I?IETf?l'«b ITtM % TEPR-frdjJt g;5^?Tff 

?r>ft Pt+r^ ?rfiErrfEff tt hej^ rt% toet i 

(2) w ^ ^RT^fETcT ITT FT^ fq;^r*ft tethM, f^q^RT, 

sr^?!Tjf cnqr sefttttI^ rt^ ipt, %f«T ^ ^te^ ?Tri]; Tf rrt i^nTrirr 1 

tiTfo RTWT, 

q j TiT fer^rrar 1 
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